Maine State Library

Digital Maine
All Bureau of Labor Standards Documents

Bureau of Labor Standards

Fall 10-1-2005

SafetyWorks! Newsletter for a Safer Workplace, Fall
2005
Maine Department of Labor
Maine Bureau of Labor Standards

Follow this and additional works at: https://digitalmaine.com/bls_docs
Recommended Citation
Maine Department of Labor and Maine Bureau of Labor Standards, "SafetyWorks! Newsletter for a Safer Workplace, Fall 2005"
(2005). All Bureau of Labor Standards Documents. 497.
https://digitalmaine.com/bls_docs/497

This Text is brought to you for free and open access by the Bureau of Labor Standards at Digital Maine. It has been accepted for inclusion in All Bureau
of Labor Standards Documents by an authorized administrator of Digital Maine. For more information, please contact statedocs@maine.gov.

~!ol/~,ol7: c90~~~
<!.

LIBRARY USE ONLY

I

Fall 2005

Permit Required Confined Spaces
(29CFR1910.146)
Steven Greeley, Occupational Safety & Health Supervisor
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Information in the articles is not
a substitute for official po licy or
regulations. T he editor is Dawn
McKenney, Workplace Safety
& Health Division.
Tel: 207-624-6498,
TTY: 1-800-794-1110 ( for
peop le who are deaf
and hard of hearing),
e-mail: webmaster.bls@maine.gov.

The Maine Department of Labor
pmvides equal opportunity in
employment and programs.
Auxiliary aids and services are
available upon request to
individuals with disabilities.

A

confined space means a space that is large enough and configured
so that an employee can bodily enter and perform assigned work;
has limited or restricted means of entry or exit; and is not designed for
concinuousoccupanc~
Once employers determine they have confined spaces, they need to
assess those spaces and determine if any is permit required. A permitrequired confined space has one or more of the following characteristics:
•

Contains or has the potential to contain a hazardous atmosphere;

•

Contains a material that has the potential for engulfing an entrant;

•

Has an internal configuration such that an entrant could be trapped or
asphyxiated by inwardly converging walls or by a floor which slopes
downward and tapers to a smaller cross-section; or

•

Contains any other recognized serious safety or health hazard.

If an employer identifies permit-required confined spaces, and an employee is going to enter these spaces, a written permit space program is required.
However, if the only hazard in these
CONFINED SPACE
spaces is an actual or potential hazardAUTHORIZED
ous atmosphere, and the employer can
PERSONNEL ONLY
demonstrate that this hazard can be
controlled through continuous forced air ventilation, develops monitoring and inspection data to support this, then the space can be entered as
a nonpermit space under the "alternate procedure."

Remember: Under the alternate procedure, before an employee can
enter the space, the internal atmosphere shall be tested with a calibrated
direct reading instrument, there may be no hazardous atmosphere within the space whenever an employee is inside the space, and continuous
forced air ventilation shall be used.
For more information on confined spaces, visit our web site www.safetyworksmaine.com
or the Occupational Safety & Health Administration at www.osha.gov.
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Maine Workers' Compensation Data
Contributes to National Study
Theodore E. Bradstreet, Planning & Research Associate II
aine occupational safety and health info rmati on is no t onl y of
use fo r the study and prevention of wo rk-related inju ry and illness in Maine, but at th e nati onal level as wel l. Lase year, the Technical Services Division was able to provide de tailed worke rs' compe nsati on case-by-case data, including coses, to University of California
at D avis public health researchers J. Paul L e igh and John A. Robbins.
Their work was publi shed as "Occupational Disease and Wo rkers'
C ompe nsati on: Coverage, Costs and Consequences" in T he Milbank Q uarte rl y, Vol. 82, No. 4.

M

F or the year 1999, L eigh and Robbins compared national e pide miological estimates of deaths and coses fo r all occupati onal disease with
the wo rke rs' compe nsation cases, whe re th e deaths and costs were
estimated from the data provided by 16 states. T hey fo und chat the
e pide miological studi es e mphasized long-te rm fatal disease, particul arly cancer, chro nic res piratory disease and circulatory disease,
while worke rs' com pensation data emphasized nonfa tal diseases and
conditions like te nd onicis and he rnia. T his comparison suggests chat
wo rkers' co mpensation nati onally missed between 46,000 and 93,000
deaths and be tween $8 bill io n and $23 billion in med ical coses alone.
T hese coses were paid by the individual workers, thei r fam ilies, private medical insurance, and the taxpayers (thro ugh Medicare and
Medicaid ).
T he authors did not offer reco mmendations fo r public policy change
to re medy chis lack of coverage. T he di ffic ulty of establishing th e jobrelacedness of long-term or chronic cond itions is well k nown. T his
stu dy doc ume nts and estimates the effect of that proble m. To ad dress
chi s iss ue in Maine, the Departme nt is working with th e Department
of Health and H uman Services in developing occupational health
indicators and imp rov ing the occupati onal d isease re porting system
statewid e.

Alliance with Marden's
Joe Bergan, Occupational Safety Engineer

Look Who's SHARP Now!
Congratulations!! to the employers and
employees of: Borderview Rehab & Living
Center, Van Buren Hydro International,
South Portland Market Square Health Care,
Paris Mercy Home, Eagle Lake and
Franciscan Home, Eagle Lake.
OSHA recognized these companies by
awarding them the Safety & Health
Achievement Recognition Program
(S.H.A.R.P.) award for their outstanding
commitment to safety and health. SHARP
companies are exempt from routine OSHA
inspections for up to 2 years .
Contact SafetyWorks! to learn more about
becoming SHARP, toll-free at
1-877-SAFE-345 or visit our web site.

Employers!!
Discover all the ways that Maine CareerCenters can work for you.

C~Center
The Maine Employment Resource
Advertise your job openings to thousands

of active job seeke rs statewide at no cost
to yo u! With years of pro ven experie nce
in providing assistance to Maine e mployers, we can find the
resources to make
your business succeed. Whether it's

Marde n's retail stores have invited SafecyWorks! to perfo rm an evaluation of their safety and health program.
Generally, retail sto res hazards are walking/worki ng surfaces, e rgonomics and mate ri al handling. T he Marden's tea m knows this to be tru e.
T hey have developed a kee n sense of aware ness of these expos ures. Da n
C lark, Maine E mploye rs' M utual Ins urance Company, E rgo Specialist,
has been instrume ntal wo rking with Marden's in developing effective
e rgo nom ic programs.
Safety and Health iss ues are tackl ed th rough a team app roach led by
Nance Harding and Walt H uffman, with the input of the store management commi ttees and backed by top manage ment.

Walt Huffman, Marden's
Loss Control, Nance
Harding , Marden's Safety
Coordinator, and Dan
Clark, MEMIC Consultant

T heir ap proach to their largest expos ure, fo rkl ift/pallet jack operation is
second to none. T hey have developed a good approach to e mployee wellness. Ho use keeping is
maintained with at least three sweeps in each department pe r day.
T he ir success continuously im proves th ro ugh hazard percep ti on, risk co ntro l, employee involveme nt and management commitme nt. Great Job Marden's!!!!

8 --------

access mg mom es
to trai n your curren t
emp loyees,
or find ing q ualified e mp loyees fo r
your b usiness, we
look fo rward to assisting you.
To find out more,
call 1-888-457-8883
or visit our web site
at www.mainecareercenter.com

Visit our web site at www.safetyworksmaine.com - - - - - - - - - -

State * County * Municipal

WANTED

ONE COUNTY EMPLOYEE

The Board of Occupational Safety & Health currently
has a vacancy for the County Employee representative position .
This position would represent all County Employees
regarding workplace safety & health issues raised
before the Board of Occupational Safety & Health .
Interested parties should send their letter of intent
and resume to:
Dawn McKenney, Clerk of the Board of Occupational
Safety & Health, 45 State House Station, Augusta ,
Maine 04333-0045.

Getting Into SHAPE
SafetyWorks! Safety and Health Consu ltati on has a special program
called th e Safety and Health Award for Public E mployers (SHAPE).
This award is for Municipal, State, County, and Education Facilities
to recogni ze th ose employers who have an effective safety and health
program. Your facility can be part of a ve ry select gro up of public sector employers who vo luntarily take the steps necessary to ens ure their
employees' safety and health. By developing a comprehensive safety
and health management system, you wi ll not only protect your work- .
e rs, but may also reduce workers' compensation costs and insurance
premiums, improve emp loyee morale, and increase productivity. Contact SafetyWorks! to get more information and/or app ly for SHAPE.

For more information, call (207) 624-6498.

Traffic Control At
Emergency Scenes
Emergency services personnel, including fire,
police, and EMS, are requ ired to train their
employees on traffic control hazards at emergency scenes.
If you were not ab le to attend the September
or December Train-the-Trainer Traffic Control
at Emergency Scenes classes, contact SafetyWorks! at (207) 624-6400 or toll-free at 1-877SAFE-345 (7233) to request a copy of the CD
training program. A video of the program is
curren tl y being developed, and will be placed
in our free video lend ing library. Limited copies will also be se nt to Co unty Associations.

Labor Standards Update
Recently the Bureau of Labor Stand ards met with local officials to
review enforcement checklists and answer any questions. Response
was great and we appreciate all the feedback and recommendations.
We are always updating and add ing compli ance directives to our web
site. Be sure to go to our web site periodically to find any changes or
addi ti ons.
The most recent update was made on 10/3/05. Training items were
added and clarification was needed on the Fire Department, Police
Department, and Public Works checkli sts. We have also added an enforcement checklist for Parks & Recreation Departments.
To find updated comp li ance directives or checklists go to www.maine.
gov/l abor/bls/n ewpsw.htm

David E. Wacker, Director
Every year we hear about near misses and accidents due to cold weather activities . These happen off the job, as well
as on the job, and most can be eliminated by proper training and good safety and health practices . The accidents reported range from the loss of fingers in a snow blower, to frostbite, to deaths caused by carbon monoxide poisoning.
Any snow removing machine, whether it's a snow blower or a plow must be locked out or shut off prior to working on
the machine. If the snpw blower needs gas or the chute is plugged, shut it off prior to anything being done. The same
with a plow, as long as there is hydraulic fluid under pressure, there is a risk of injury. The blade should be lowered and
the engine shut off prior to working on the plow.
Never operate a generator in a place of work or residence. Carbon dioxide (CO) is a silent, colorless, odorless killer.
CO can be present with a poorly operating furnaces or wood stoves. Signs you may have a possible carbon monoxide
problem include headaches or experiencing sudden flu like symptoms. Contact your family doctor if this occurs. To
protect yourself and your family, a home CO detector will warn you if CO is present, which could save your life. Remember to change the batteries in the CO detector, as well as the smoke detectors. If the alarm goes off, get outside
immediately and call 911 for assistance.

- - - - - - - - - Visit our web site at www.safetyworksmaine.com - - - - - - - - ·

How Good Are Your Tires for Winter Driving?
ational Highway Traffic Safety Administration's 2005 ratings cover more than 2,400 lines of ~
the most popular passenger vehicle tires sold in the U.S. The agency rates tires based on ,,,
traction, tread wear and their ability to resist heat. This year, nearly 90 tire lines received the
.,
highest possible rating for traction . Also, five tire brands (Big-0, Goodyear, Michelin, Bridges- ,..-..
tone and Cordovan) produce tire lines that received exceptional ratings for tread durability.

N

"Higher quality tires, along with good maintenance, provide consumers a greater margin
of safety. The tire grading system is a big help in the often-confusing process of selecting
tires," said NHTSA Administrator Jeffrey W. Runge, M.D.
Because heat can increase the risk of blowout, temperature ratings are important. Tires with the highest heat resistance
are graded "A" followed by "B," or "C" (lowest). For some consumers, stopping distances on a wet road can be important. Traction ratings are expressed in letter grades from "AA" - the highest - to "C" - the lowest.Tires with a higher
treadwear rating should last longer. In grading for treadwear, tires are ranked numerically according to durability. The
higher the number, the more durable the tire.
Tire ratings can be found on NHTSA's web site at www.safercar.gov/tires/pages/tireratings.cfm.
Source: National Highway Traffic Safety Administration

From the Director
ctober was Domestic Violence month. The effects of domestic violence spread throughout society, including the
workplace. The Maine Department of Labor, in conjunction
with Family Crisis Services recently released the results of a
study on the occupational impact of domestic violence on the
victims. One of the more telling numbers is that 98% of the
victims reported that the abuse caused them to have difficulty
concentrating on work tasks. The abuse often occurs at the
workplace: 87% report receiving phone calls at work and 78%
said their abuser showed up at the victim's place of work. Yet,
it appears that only 5% of the victim's employers had domestic violence policies. Full results are available on our website:
www.maine.gov/labor/bls/publications/survivorstudy.pdf

O
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It is important that employers be prepared to respond
to domestic violence at their workplace. One of the best
ways is to have a policy in place to protect and support the
victim and ensure the safety of the victim's co-workers. SafetyWorks! has resources available, including training. Additional resources are available through the Attorney General's
Office, the Department of Public Safety, and the local domestic violence support organizations. The Maine Department of
Labor has created a poster on domestic violence to help raise
awareness of employees' rights and responsibilities. It can be
downloaded at www.maine.gov/labor/bls/posters/domesticviolence.pdf.

William Peabody, Director
Bureau of Labor Standards
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